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CONTRIBUTION RATES

Asamember of the County Plan, an employee contributes4.5% of gross compensation each
payroll period during the plan year.

The county matches the member’ s contributions each payroll period at therate of 150%. To be
eligibleto receive the employer matching contributions at termination or retirement, amember
must be vested (see Vesting Credit/V esting, Chapter 1).

* Incountiesunder 85,000in population, certified law enforcement officerswho possessa
valid law enforcement officer certificate or diploma have an additional, supplemental
contribution of 1% of compensation each payroll period during the plan year, whichis
matched at 100% by thecounty.

* Incountieswith over 85,000 in population, the additional ratesfor law enforcement
officiasis2% of compensation, matched at 100%.

If amember ison aleave of absence and isreceiving sick or vacation pay, he/she must continue to
make contributionsto the Plan. Upon termination, any pay for unused sick and vacation leaveis
al so subject to retirement deductions and matched by the employer.

Thelaw does not allow amember to contribute more than the amount specified in the Plan. For
additional, voluntary retirement contributions, see Deferred Compensation below.

DEFERRED COMPENSATION

Most Nebraska counties offer a deferred compensation plan for their employeesto voluntarily
defer an el ected amount from compensation, thereby reducing their current federal and state
incometaxes. Asthe county/employer, please be sureyour employeesareinformed about the
deferred compensation plan offered by your county. If your county does not offer its own deferred
compensation plan, your county may participatein the Deferred Compensation Plan offered by the
State of Nebraskafor itsemployees. Contact NPERSfor more information.

MAKE-UP CONTRIBUTIONS

If you do not make deductionswhen mandatory membership applies, the member and the employer
must "make-up” those contributions. Make-up contributionsare required from an employee and the
county/empl oyer when mandatory membership requirementshave been met by the empl oyee but
retirement deductionswere not started by the county/employer in atimely manner. Y ou should
contact the employee informing him/her of the circumstances and how it will be resolved.

Formto Submit: Y oumust completeaM ake-up Contribution Agreement form (seeexampleon
the next page, and in FORM S) stating the deduction amount and termsin which the contributions
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will berepaid. After both you and the employee have signed the form, you should submit theform
to NPERStogether with supporting documentation. In the event asignature can not be obtained
from the employee, acopy of the agreement signed by the county/employer should be sent to
NPERS. Y ou must inform the employee of the terms and the date the make-up deductionswill

begin.

Supporting Documentation: Y ou areresponsiblefor calculating the number of missed payroll
periods and the contribution amount based upon the Gross Salary for the time period missed.
When cal culating the contributions, you should use the correct contribution rate (4.5%) applicable
for the salary during the period of missed contributions. Submit your supporting documentation on
the prorated percentagesto NPERStogether with the M ake-up Contribution Agreement.

Make-up Rules/Terms

Thefollowing rules/terms apply for all make-up contributions as defined in NPERS' Ruleand
Regulation Chapter 18:

1) Themaximum payment period for make-up contributionsisfour timesthe number of missed
payroll periods, not to exceed afive year period.

Example: An employee missed four monthly payroll periods. The maximum number of
periods to make up contributionsis 16. If the employeeispaid bi-weekly, the samerule
applies. The employee can elect to make up contributionswithin afewer number of pay
periodsif he/she desires.

2) Thecounty/employer contributionsmust bepaid in proportion totheemployee spayment
election to avoid overpayment of employer contributionsin theevent of theemployee's
terminati on beforethe empl oyee hascompl eted his'her portion of the make-up payments.

3) If you have notified the member of amandatory make-up obligation and he/she doesnot
inform you or agree to termsin which the payments will be made within 30 days of his/her
notification, you shouldimplement an automatic payroll deduction for the maximum number
of paymentsallowed.

In the event asignature can not be obtained from the employee, acopy of the agreement
signed by the county/employer should be sent to NPERS. 'Y ou must inform the employee of
the terms and the date the make-up deductionswill begin.

4) In addition, NPERS requeststhat for voluntary repayments, each county provide NPERS,
onaquarterly basis, alist of membersmaking installment paymentstogether with payment
amounts. For your convenience, thisinformation may be provided viafax (402-471-9493)
or e-mail (www.npers.ne.gov) to NPERS.

Please contact NPERS if you have questions regarding make-ups or have asituation whereyou are
unsureif an employee needsto compl ete make-ups.
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B, Nebraska Public Employees Retirement Systems

I, 7221 N Street, Suite 325 402-471-2053

— .0, Box 94816 800-245-5712
=== Lincoln, NE 68509 Fax: 402-471-9493

Last First Middle Plan Type

Name Doe Jane ’ Dateof Birth O/ - (7 42 | " Craxong

Social Security Number OO ( - ()7 - 0003 I Retirement Number D00 123 [ State

Addess (234 Sunnyside cy Happy Sate NVE  Zip €000 [X(County

Employer 6‘ aA4€ CUL{/’T

L_lne Lo (the Employee) an employee of

and #'member of the Nebraska State or County Employees’ Reti
Retirement Contact personnel to deduct the following amoun
Retirement System for the make-up contributions as described

3,000, 0O

ime Period:

&4 (29.90
#202.06%

g
7-231-03 2-28-0¥

The undersigned agree, acknowledge, and understand that the above contributions are mandatory contributions to be made by the
employee and the state or county per statute LB 84-1307, LB 84-1308, LB 23-2306 and LB 23-2307, of the State of Nebraska.

Total Amount to Be C ted by Employee:

Total Amount ontributed By Employer:

Total Number of Pay Periods for Re-Payment:

Repayment Start and End Date:

In the event these contributions are not made-up in total due to the Employee’s death, disability or other termination of employment
before full payment of these funds has been completed, the Employee’s benefit under the Retirement System will be appropriately
adjusted on the basis of the payments actually made through the date of the Employee’s termination of employment. Once
implemented, this agreement may not be revised, and there is no provision for acceleration of remaining payments if employment is

terminated prior to completion of the agreement.
A
The undersigned have executed this agreement this 5 dayof __ ( j u / l/

&)ﬁmf(ﬁu/ (e

,20 O3 .

(Sighture of Employee) (Sigrfature of Empiéyer)
Accepted and agreed to:
NEBRASKA PUBLIC EMPLOYEES RETIREMENT SYSTEM By:

Title:

NPERS5350 Rev. 02/05

BAR CODE
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